FORT&GRRA

Summary of Benefits
Effective January 2012

PAID TIME OFF (PTO)
e Employees accrue 160 hours of PTO annually. Employees who have worked for CLC for more than 5 years accrue
PTO at a higher rate.
e 10 paid holidays - New Year’s, MLK, President’s, Memorial, Independence, Labor, Thanksgiving Eve/Day,
Christmas and Christmas Eve or Boxing Day.

MEDICAL
e  Group Health PPO (in-network) and First Choice Health Network (out-of-network).
¢ In/Out-of-Network office visit co-pay — $25. Calendar year employee deductible at $500; family at $1,500.

e Employee portion of the medical/dental premium is deducted pretax. Monthly contribution is based on class
level:

Class |: Executive Management - $100,

Class II: VP and Directors - $75,

Class lll: Program Managers & Other Staff — $50
Class IV: Hourly Employees — $25

e Family/dependent coverage is available at employee expense.
e Health Reimbursement Arrangement.

DENTAL
e Washington Dental Service — Delta Dental PPO;
e Preventative care paid in full; no deductible;
e Basic care at 80% coverage; major care at 50% coverage, annual maximum $2,000.

VISION
e Eye exams covered once every 12 months — must be a GHC provider.
e Hardware benefits of $100 in any 24 consecutive month period.

LIFE INSURANCE and AD&D
e $35,000 Life and $35,000 Accidental Death & Dismemberment insurance.
e CLC pays full premium.

SHORT TERM DISABILITY
e Benefit pays 60% of pre-disability salary, subject to policy cap.
e 14 day elimination period, 11 week maximum coverage.
e CLC pays full premium.

LONG TERM DISABILITY
e Benefit pays 60% of pre-disability salary, $4,000 monthly policy cap.
e 90 day elimination period, 24 month maximum coverge.
e CLC pays full premium.

MISC BENEFITS
e Subsidized transportation pass offered — ORCA Passport with Home Free Guarantee.
e Employee Assistance Program (EAP)
e 401K eligibility after 6 months of employment
e COBRA Benefits — 60 day post termination election period.
e Flexible Spending Account

Benefits are effective the first full month of employment. Information contained herein is intended as only a brief summary of the
benefits offered at Cascade Land Conservancy and is not all-inclusive. Actual benefits are subject to certain contracts and
restrictions and may change without notice. Detailed features and limitations are available from the HR Specialist.



